
 
Registered number: 10117545 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

SIEMENS HEALTHINEERS BENEFITS SCHEME 
 
 
 
 

ANNUAL REPORT  
FOR THE YEAR ENDED 31 DECEMBER 2020 

 
 

 
 
 
 
 



SIEMENS HEALTHINEERS BENEFITS SCHEME 
 

 

CONTENTS 
 
 
 
 
Contents                         Page 
 
 
 
 
TRUSTEES AND ADVISORS           1 
 
TRUSTEES’ REPORT           3 
 
INDEPENDENT AUDITOR’S REPORT TO THE TRUSTEES OF THE SIEMENS HEALTHINEERS BENEFITS SCHEME  21 
 
FUND ACCOUNT            24 
 
STATEMENT OF NET ASSETS (AVAILABLE FOR BENEFITS)       25 
 
NOTES TO THE FINANCIAL STATEMENTS         26 
 
INDEPENDENT AUDITOR’S STATEMENT ABOUT CONTRIBUTIONS TO THE TRUSTEES OF THE  
SIEMENS HEALTHINEERS BENEFITS SCHEME         39 
 
SUMMARY OF CONTRIBUTIONS          40 
 
ACTUARIAL CERTIFICATES           41 
 
STATEMENT REGARDING DC GOVERNANCE         43 
 
IMPLEMENTATION STATEMENT          49 
 
 
 
 
 
 



SIEMENS HEALTHINEERS BENEFITS SCHEME 
 

TRUSTEES AND ADVISORS 
YEAR ENDED 31 DECEMBER 2020 

 
1 

 
 

TRUSTEES: BES Trustees Ltd 
(represented by Ann Rigby-Employer Nominated Trustee) 
Justin Ambrose (Employer Nominated Trustee) 
Dr Craig Buckley (Employer Nominated Trustee) 
Karen Faulkner (Employer Nominated Trustee) 
Ian Howard (Employer Nominated Trustee)  
Alan Bateman (Member Nominated Trustee)  
Glynn Parsley (Member Nominated Trustee)  
Ian Brown (Member Nominated Trustee) 
Mick Rudkin (Member Nominated Trustee) until 17 March 2020 
 

 
 

SECRETARY: Trustee Secretarial Services Limited 
(Represented by Mark Wilson) 

 
PRINCIPAL EMPLOYER:  
 
 
 
 
PARTICIPATING EMPLOYER: 
 

 
Siemens Healthcare Limited (SHL) 
Sir William Siemens Square 
Frimley 
Camberley 
Surrey GU16 8QD 
 
Siemens Healthcare Diagnostics Manufacturing Limited (SHDML) 
Northern Road 
Chilton Industrial Estate  
Sudbury 
Suffolk CO10 2XQ 
 

SCHEME ADMINISTRATOR: Trafalgar House Pension Administration Limited 
 Ascent 4 

2, Gladiator Way 
Farnborough Aerospace Centre 
Farnborough  
Hampshire 
GU14 6XN 

  
SCHEME ACTUARY: G De’ath FIA  

Lane Clark & Peacock LLP 
St Paul’s House 
St Paul’s Hill 
Winchester 
SO22 5AB  
 

SCHEME INVESTMENT 
CONSULTANT: 

J Hartley FIA  
Lane Clark & Peacock LLP 
St Paul’s House 
St Paul’s Hill 
Winchester 
SO22 5AB  
 

INDEPENDENT AUDITOR: RSM UK Audit LLP 
Portland 
25 High Street  
Crawley  
West Sussex RH10 1BG 
 

INVESTMENT MANAGERS: Legal & General Assurance (Pensions Management) Limited 
BMO Global Asset Management 
Fulcrum Asset Management LLP 
BlackRock Investment Management (UK) Limited 
Scottish Equitable PLC (Aegon) 



SIEMENS HEALTHINEERS BENEFITS SCHEME 
 

TRUSTEES AND ADVISORS 
YEAR ENDED 31 DECEMBER 2020 

 
2 

 
 

BANKERS: 

 
 

Barclays Bank UK Plc (SHL Section) 
Ashton House 
497 Silbury Boulevard 
Milton Keynes MK9 2LD 
 
Lloyds Bank PLC (SHDML Section) 
Halifax Head Office 
6 Trinity Rd 
Halifax 
HX1 2RG 
 

LEGAL ADVISORS: Pinsent Masons LLP 
30 Crown Place 
Earl Street 
London EC2A 4ES 

 
INVESTMENT CUSTODIANS: J.P. Morgan Chase Bank 
 
NAME AND ADDRESS FOR 
ENQUIRIES: 

 
Trafalgar House Pension Administration Limited 
Ascent 4 
2, Gladiator Way 
Farnborough Aerospace Centre 
Farnborough  
Hampshire 
GU14 6XN  
Tel: 0203 985 3079  
Email: siemens@thpa.co.uk 
 
  

  
  

mailto:siemens@thpa.co.uk


SIEMENS HEALTHINEERS BENEFITS SCHEME 
 

TRUSTEES’ REPORT 
YEAR ENDED 31 DECEMBER 2020 

 

 
3 

The Trustees of the Siemens Healthineers Benefits Scheme (the “Scheme”) present their annual report for the year 
ended 31 December 2020. 
 
 SCHEME CONSTITUTION AND MANAGEMENT  
 
The Scheme is a Defined Benefit occupational pension scheme set up under individual trust to provide retirement 
benefits for employees of Siemens Healthcare.   
 
The Scheme is split into two sections, the Siemens Healthcare Diagnostics Manufacturing Limited Section (SHDML 
Section) and the Siemens Healthcare Limited Section (SHL Section).  
 
Responsibility for setting the strategy and for managing the Scheme rests with the Trustees.  The persons who acted 
as Trustees during the year and those serving at the date of approval of this report are listed on page 1.   
 
The full Board of the Trustees currently consists of eight Trustees (The Trustees): an independent Chairman appointed 
by the Company, four Company Nominated Trustees and three Member Nominated Trustees. During the year, one 
Member Nominated Trustee resigned. 
 
All Trustees are expected to attend the full Board and they convene three times a year to consider matters relating to 
the running of the Scheme, and decisions are passed on a simple majority of those voting. The Trustees have a 
Governance Plan and review this at every meeting in conjunction with their Calendar of Events.  
 
Recently Sub-Committees have been formed and are responsible for: Administration Sub-Committee (ASC) and 
Investment Sub-Committee (ISC).  
 
The decision was made by the Trustees to voluntarily include a Governance Statement on page 43 to describe how 
they have met the governance standards with regards to the Scheme’s Defined Contribution (“DC”) ‘Top-Up’ assets 
and Additional Voluntary Contribution (“AVC”) arrangements.  
 
The Trustees maintain several logs and registers to cover various aspects of Scheme Governance.  These logs and 
registers are periodically reviewed to ensure that appropriate internal controls are put in place and remain effective. 
 
The Trustees appoint professional advisers and other organisations to support them in delivering the Scheme’s 
objectives. These individuals and organisations are listed on pages 1 and 2. The Trustees have written agreements in 
place with each of them.     
 
The Trustees carry out regular reviews of all their advisors. No changes to advisors have been made in the year ended 
31 December 2020.   
 
The Trustees follow the Pensions Regulator’s investment guidance for DB Pension Schemes and undertake an annual 
review to establish their degree of compliance in their investment and governance arrangements.  
 
All Trustees are required to complete The Pensions Regulator’s e-learning toolkit within 6 months of becoming a 
Trustee as part of the Knowledge and Understanding requirements. Regular training sessions were conducted 
throughout the year. In addition to this a specific Trustee training day was held on 11 November 2020. 
 
The overall Scheme’s net assets as at 31 December 2020 were valued at £388,718,164 (2019: £353,874,225) an 
increase of £34,843,939 (2019: an increase of £25,704,652) from the value at 31 December 2019. These financial 
statements have been prepared and audited in accordance with Section 41(1) and (6) of the Pensions Act 1995. More 
information about the performance of the Scheme’s investments can be found in the Investment Management 
section on page 13.  
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A full actuarial valuation has been carried out with an effective date of 1 January 2018 for the SHDML section and 30 
September 2018 for the SHL section.  The next full valuation will take place covering both sections of the Scheme with 
an effective date of 1 January 2021. 
 
The Trustees’ investment policy is set out in the Statement of Investment Principles (“SIP”) in accordance with Section 
35 of the Pensions Act 1995. The latest SIPs covering the SHDML Section and the SHL Section are dated August 2020. 
The Trustees review the SIP annually following advice and after due consultation with the Company, and updated SIPs 
for each Section are expected to be put in place during 2021 in light of upcoming regulatory changes. 
 
Management of the Scheme’s Defined Benefit assets has been delegated to the appointed investment managers, Legal 
& General Assurance (Pensions Management) Limited, BMO Global Asset Management, Fulcrum Asset Management, 
and BlackRock Investment Management (UK) Limited. An overview of the management of the Scheme’s investments 
over the period under review may be found on page 13 of this report. 
 
The Trustees monitor potential risks to the Scheme at each full Board meeting.  
 
Siemens Healthcare Diagnostics Manufacturing Limited Section (SHDML Section): 
 
The Siemens Healthcare Diagnostics Manufacturing Limited Section (SHDML Section) of the Scheme is a defined 
benefit occupational pension scheme, with a voluntary defined contribution top up section. Contributions which have 
been invested within the voluntary defined contribution top up section are referred to as the Top up Contribution in 
these financial statements. This section of the Scheme was closed to new entrants with effect from 1 November 1999 
and was closed to future accrual with effect from 31 March 2007, although a salary link was retained until 1 October 
2010. 
 
For accrual up to 31 March 2007 members were contracted out of the State Second Pension Scheme (S2P).  
 
This section of the Scheme is registered for tax purposes with Her Majesty’s Revenue and Customs (HMRC) in 
accordance with the Finance Act 2004. Prior to 6 April 2006 this Section had exempt approval for purposes of Chapter 
1 of Part XIV of the Income and Corporation Taxes Act 1988. 
 
This section of the Scheme is administered by the Trustees in accordance with the provisions of the Second Definitive 
Trust Deed and Rules dated 18 December 1996 (as amended) together with legislative requirements.   
 
The section is subject to a full actuarial valuation at intervals of no longer than three years. The most recent actuarial 
valuation was carried out under the Scheme funding regulations by the Scheme Actuary, G De’ath FIA, as at 1 January 
2018.  
 
The arrangements were formalised in a schedule of contributions which the Scheme Actuary certified on 26 March 
2019 and a copy of this certificate is included on page 41 of this annual report 
 
The results of the valuation were described in the Actuary’s report dated 23 April 2019 summarised on page 9. They 
disclosed a funding shortfall of £5.6 million. To eliminate the funding shortfall, the Company agreed to make three 
payments by 31 March 2018, 31 March 2019, and 31 March 2020 initially of £1.041 million, increasing annually from 1 
April 2018 with RPI, plus a single payment of £0.4 million by 30 September 2021. In addition, the Company will 
continue to cover the cost of all administration expenses. 
 
The Trustees have adopted a long-term investment strategy under which the assets of the Section more closely match 
its liabilities. At 31 December 2020 the investment strategy comprised an asset mix in line with the target of 35% 
return seeking assets and 65% defensive assets.  
 
A copy of the SIP is available to members to view from https://www.siemens-healthineers.com/en-uk/about/pension. 
 
 

https://www.siemens-/
https://www.siemens-healthineers.com/en-uk/about/pension
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All members’ Additional Voluntary Contribution (AVC) and DC top-up funds are invested in either the Legal & General 
Cash Fund or Aegon-BlackRock DC ALMA Fund (the latter being managed by BlackRock Investment Management (UK) 
Limited but accessed via the Aegon Workplace Investing platform). 
 
Trustees who are employed by Siemens Healthcare are not paid additionally by the Scheme for their services as 
Trustees.   
 
Siemens Healthcare Limited Section (SHL Section): 
 
Siemens Healthcare Limited Section (SHL Section) of the Scheme is also a defined benefit occupational pension 
scheme, but this section has no voluntary defined contribution top up section. This section became part of the 
Scheme from 10 September 2018 and on 26 September 2018 1,362 DB members transferred to the section from the 
Siemens Benefits Scheme in a bulk transfer. 
 
The section is subject to a full actuarial valuation at intervals of no longer than three years. The most recent actuarial 
valuation was carried out under the Scheme funding regulations by the Scheme Actuary, G De’ath FIA, as at 
30 September 2018.  
 
The arrangements were formalised in a schedule of contributions which the Scheme Actuary certified on 11 November 
2019 and a copy of this certificate is included on page 42 of this annual report. 
 
The results of the valuation were described in the Actuary’s report dated 31 December 2019 summarised on page 11. 
They disclosed a funding shortfall of £14.6 million. To eliminate the funding shortfall, the Company agreed to pay 
quarterly deficit contributions of £1.12 million until October 2020 with a further contribution of £0.75 million by 
January 2021. In addition, the Company will continue to cover the cost of all administration expenses. 
 
The Trustees have adopted a similar investment strategy to the SHDML section. 
 
Trustees who are employed by Siemens Healthcare are not paid additionally by the Scheme for their services as 
Trustees.   
 
A copy of the SIP is available to members to view from https://www.siemens-healthineers.com/en-uk/about/pension. 
 
FINANCIAL DEVELOPMENTS AND FINANCIAL STATEMENTS 
 
The financial statements included in this Annual Report are the financial statements required by the Pensions Act 
1995. They have been prepared and audited in compliance with regulations made under sections 41(1) and (6) of that 
Act.    
 
The Trustees have been closely monitoring the impact of COVID-19 on the Scheme and regular operational updates on 
the impact of COVID-19 have been received from the Scheme Administrator and other Advisers, with no significant 
issues noted.  
 
Scheme investments and the Employer covenant are regularly monitored by the Trustees. The impact of COVID-19 on 
performance of the Employer as a going concern has formed part of this monitoring. The Trustees are satisfied that 
the Employer remains a going concern and able to financially support the Scheme. It is also satisfied that, while 
investment performance has been impacted by COVID-19, the investment strategy continues to be appropriate for the 
Scheme. 
 
There were no other significant developments affecting the financial position of the Scheme during the year.  
 
  

https://www.siemens-/
https://www.siemens-healthineers.com/en-uk/about/pension
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 MEMBERSHIP 
 

The membership at the year-end was as follows: 
 

 Continuing 
Members* 

Deferreds Pensioners Dependants Total 

SHDML Section - 200 148 38 386 
SHL Section 160 705 419 59 1,343 
Total Membership 2020 160 905 567 97 1,729 
      
Total Membership 2019 171 934 553 83 1,741 

 
*A Continuing Member is any employee of a company in the Siemens Group, who became eligible to join the Investor Plan section of the Siemens 
Benefits Scheme on 1 January 2008 by signing an appropriate amendment to their contract of employment and was a Member accruing benefits 
under the Final Salary Rules of the Scheme on 31 December 2007.  
A deed of amendment was executed allowing Continuing Members to opt out of the Scheme whilst remaining employed by one of the Scheme’s 
participating employers. 
 

The change in membership during the year is as follows: 
 

Siemens Healthcare Diagnostics                          
Manufacturing Ltd Section 

Deferreds Pensioners Dependants Total 

At 1 January 2020 216 141 35 392 
Prior year adjustments - - - - 
Revised 1 January 2020 216 141 35 392 
New dependants - - 4 4 
Transfers out (2) - - (2) 
Members retiring (12) 12 - - 
Commutation (2) - - (2) 
Deaths - (5) (1) (6) 

At 31 December 2020 200 148 38 386 
 
 
 

 
Siemens Healthcare Ltd Section 

Continuing 
Members 

Deferreds Pensioners Dependants Total 

At 1 January 2020 171 718 412 48 1,349 
Prior year adjustments* - - - (1) (1) 
Revised 1 January 2020 171 718 412 47 1,348 
New dependants - - - 14 14 
Members deferring  (4) 4 - - - 
Transfers out - (1) - - (1) 
Members retiring (7) (16) 23 - - 
Trivial Commutations - - - - - 
Deaths - - (16) (2) (18) 

At 31 December 2020 160 705 419 59 1,343 

Notes: 
*Prior year adjustments relate to the timing of updates to members’ records. 
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PENSION INCREASES 
 
The Trust Deed and Rules makes provision for increases in pensions in payment and deferred pensions.  The Trustees 
increased pensions in payment for SHDML at 1 July 2020 and for SHL at 1 April 2020 as set out below in accordance 
with legislation and the Rules of the Scheme.  
 
Siemens Healthcare Diagnostics Manufacturing Ltd Section 

  Cap on Inflation Increase Actual Increase 

Guaranteed minimum pension earned after 5 April 1988 3.0% 1.7% 

Pension in excess of GMP earned prior to 6 April 1997 5.0% 2.4% 

Pension earned after 5 April 1997 and before 6 April 2005 5.0% 1.7% 

Pension earned after 5 April 2005 2.5% 1.7% 
 
 

Details of how increases apply are given below.  
 
GMP entitlement earned prior to 6 April 1988 is fully index linked by the State and therefore is not subject to 
increases by the Scheme.  
 
The Trustees are required to increase members’ GMP entitlements earned after 5 April 1988 in line with the inflation 
index used for statutory increase purposes over the year to 30 September subject to a maximum of 3% per annum.  
 
They are required by legislation to increase pension entitlement earned after 5 April 1997 in line with the inflation 
index used for statutory increase purposes over the year to 30 September, subject to a maximum of 5% per annum for 
pension entitlement earned before 6 April 2005 and a maximum of 2.5% for pension earned after 5 April 2005 (this is 
known as Limited Price Indexation or LPI).  
 
The increase provided in respect of the pension in excess of GMP earned prior to 6 April 1997 is granted in accordance 
with the rules of the Scheme and reflects the rise in RPI inflation over the year to 30 September. 
 
Siemens Healthcare Ltd Section 
 
 

Section Category Before State 
Pension Age 

After State Pension Age 
Excess over GMP Pre 88 - GMP Post 88 - GMP 

Saver, Booster and 
Foundation Plan 

 
Pre - 06      2.2% 
Post - 06    2.2% 

2.2% n/a n/a 

 
Saver Plus Plan 
 

n/a             2.2% 2.2% n/a 
 

n/a* 

Legacy (ex SMT) 

Pre - 97     2.2% 
Post - 97   2.2% 
Pre - 06     2.2% 
Post - 06   2.2% 

2.2% 
2.2% 
2.2% 
2.2% 

 
Nil 

 
1.7% 

Legacy (ex SBT) 
Pre - 97     Nil 
Post - 97   2.2% 
Post - 06   2.2% 

Nil 
2.2% 
2.2% 

 
Nil 

 
1.7% 

*no members with GMP 
 

Pensions in payment for less than one year, as at 1 April 2020 for SHL section, were increased pro rata. 
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Deferred pensions  
 
Deferred pensions, which have yet to come into payment, were increased in line with the inflation index used for 
statutory increase purposes in accordance with legislation. 
 
GMP equalisation 
 
On 26 October 2018, the High Court handed down a judgment involving the Lloyds Banking Group’s defined benefit 
pension schemes. The judgment concluded the scheme should be amended to equalise pension benefits for men and 
women in relation to guaranteed minimum pension benefits. The issues determined by the judgment arise in relation 
to many other defined benefit pension schemes.  
 
Under the ruling schemes are required to backdate benefit adjustments in relation to GMP equalisation and provide 
interest on the backdated amounts. The Trustees of the Scheme have been considering the issue and have established 
a Trustee sub-committee which is managing the process of addressing it. 
 
Based on an initial assessment of the likely backdated amounts and related interest the Trustees do not expect these to 
be material to the financial statements and therefore have not included a liability in respect of these matters in these 
financial statements. They will be accounted for in the year they are determined. 
 
The judgment did not address transfers out. This was the subject of a subsequent hearing in November 2020. The 
scheme has experienced historical transfers out which may be subject to adjustment as a result of the judgements 
reached in this subsequent ruling. Based on an initial assessment of the likely backdated amounts and related interest 
the Trustees do not expect these to be material to the financial statements and therefore have not included a liability 
in respect of these matters in these financial statements. They will be accounted for in the year they are determined. 
 

TRANSFER VALUES 
 
Transfer values paid during the year in respect of transfers to other pension Schemes were calculated by the Scheme 
Administrator using factors and instructions provided by the Scheme’s Actuary, which are in accordance with the 
Pension Schemes Act 1993.  
 
Cash equivalents in respect of transfers to other pension schemes have been calculated and verified in accordance 
with relevant legislation applicable at the time of calculation. These include a nil allowance for the value of any 
additional benefits which may be awarded in future at the discretion of the Trustees and Employer.  
 
Transfers paid in respect of a member’s entitlement in the defined contribution Top-up Scheme and AVC 
arrangements are paid at the current value of such funds on the day those monies are withdrawn from the fund. 
  
Refunds to the Employer  
 
There have been no refunds to the Employer during the year. 
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REPORT ON ACTUARIAL LIABILITIES 
 
As required by Financial Reporting Standard 102, “The Financial Reporting Standard applicable in the United Kingdom” 
(FRS 102), the financial statements do not include liabilities in respect of promised retirement benefits.  
 
Under section 222 of the Pensions Act 2004, every Scheme is subject to the Statutory Funding Objective, which is to 
have sufficient and appropriate assets to cover its technical provisions, which represent the present value of benefits 
to which members are entitled based on pensionable service to the valuation date. This is assessed at least every 3 
years using assumptions agreed between the Trustees and the Principal Employer and set out in the Statement of 
Funding Principles, a copy of which is available to Scheme members on request.   
 
A full valuation has been carried out for the SHDML Section with an effective date of 1 January 2018 and for the SHL 
section with an effective date of 30 September 2018.   
 
Siemens Healthcare Diagnostics Manufacturing Limited Section (SHDML Section): 
 
The most recent triennial actuarial valuation of the Section was carried out as at 1 January 2018.    
 

Valuation date: 1 January 2018 2015 
Value of technical provisions £79.9m £69.5m 
Value of assets available to meet technical provisions £74.3m £60.7m 
As a percentage of technical provisions 93% 87% 

 
Although there are no current plans to discontinue the Section and buy out liabilities with an insurance company, the 
Trustees also consider the level of funding relative to the estimated costs of such a buyout (known as “solvency 
liabilities”) and equivalent information on this basis is provided below: 
 

Valuation date: 1 January 2018 2015 
Value of solvency liabilities £98.2m £90m 
Value of assets available to meet solvency liabilities £74.3m £60.7m 
As a percentage of solvency liabilities 76% 67% 

 
The value of technical provisions is based on membership data at the valuation date and assumptions about various 
factors that influence the Scheme in the future, such as levels of investment returns and pay increases, when 
members will retire and how long members will live. The method and significant actuarial assumptions used in the 
calculations are as follows: 
 
Method  
 
The actuarial method to be used in the calculation of the technical provisions is the Projected Unit Method. 
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Significant actuarial assumptions  
 
Discount interest rates: term dependent rates set by reference to the fixed interest gilt curve (as derived from Bank of 
England data) at the valuation date plus an initial addition of 1.0% per annum pre-retirement and 0.5% per annum 
post-retirement. To allow for future de-risking, these rates both linearly reduce to gilts flat over the period from 1 
January 2020 to 1 January 2030.  
 
Future Retail Price inflation: term dependent rates derived from the Bank of England fixed interest and index-linked 
gilt curves at the valuation date. 
 
Future Consumer Price inflation: term dependent rates derived from the assumption for future retail price inflation 
less an adjustment equal to 0.9% per annum.  
 
Pension increases: derived from the term dependent rates for future price inflation allowing for the caps and floors 
on pension increases according to the provisions in the Scheme’s rules.  
 
Mortality: for mortality both pre-retirement and post-retirement, standard S2NA tables with a scaling factor of 95% 
and improvements from 2007 in line with CMI 2017 core projections and a long-term rate of improvement of 1.5% pa 
are used.  
 
Recovery Plan  
 
A Recovery Plan was agreed between the Trustees and the Principal Employer on 26 March 2019. 
 
The following contributions are payable to this section of the Scheme from Siemens Healthcare Diagnostics 
Manufacturing Limited, the Employer for the SHDML section:  

In respect of 

Deficit against technical 
provisions of £5.6m  

£1.041m increasing 
Annually with RPI 

Three payments, payable by each of 31 March 2018, 31 March 
2019, and 31 March 2020, indexed with RPI from December 
2017 to the December preceding the payment. 

 £0.4m Due by 30 September 2021 (not indexed) 

 
Based on conditions prevailing on 31 December 2017, the Scheme funding deficit was expected to be eliminated by 30 
September 2021, assuming all assumptions are borne in practice. 
 
The arrangements were formalised in a Schedule of Contributions which the Scheme Actuary certified on 26 March 
2019. A copy of this certificate is included on page 41 of this annual report. 
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Siemens Healthcare Limited Section (SHL Section): 
 
A bulk transfer was received from the Siemens Benefits Scheme into the SHL Section on 26 September 2018 and the  
first triennial actuarial valuation of the SHL Section was carried out as at 30 September 2018. 
 

Valuation date: 30 September  2018 
Value of technical provisions  £269.7m 
Value of assets available to meet technical provisions  £255.1m 
As a percentage of technical provisions  95% 

 
Although there are no current plans to discontinue the Section and buy out liabilities with an insurance company, the 
Trustees also consider the level of funding relative to the estimated costs of such a buyout (known as “solvency 
liabilities”) and equivalent information on this basis is provided below: 
 

Valuation date: 30 September  2018 
Value of solvency liabilities  £317.0m 
Value of assets available to meet solvency liabilities  £255.1m 
As a percentage of solvency liabilities  80% 

 
The value of technical provisions is based on membership data at the valuation date and assumptions about various 
factors that influence the Scheme in the future, such as levels of investment returns and pay increases, when 
members will retire and how long members will live. The method and significant actuarial assumptions used in the 
calculations are as follows: 
 
Method  
 
The actuarial method to be used in the calculation of the technical provisions is the Projected Unit Method. 
 
Significant actuarial assumptions  
 
Discount interest rates: term dependent rates set by reference to the fixed interest gilt curve (as derived from Bank of 
England data) at the valuation date plus an initial addition of 1.4% per annum pre-retirement linearly reducing to gilts 
plus 0.25% over the period from 1 January 2020 to 1 January 2030, and 0.25% per annum post-retirement. 
 
Future Retail Price inflation: term dependent rates derived from the Bank of England fixed interest and index-linked 
gilt curves at the valuation date. 
 
Future Consumer Price inflation: term dependent rates derived from the assumption for future retail price inflation 
less an adjustment equal to 0.8% per annum.  
 
Pension increases: derived from the term dependent rates for future price inflation allowing for the caps and floors 
on pension increases according to the provisions in the Scheme’s rules.  
 
Mortality: for mortality both pre-retirement and post-retirement, standard S2NA tables with a scaling factor of 95% 
and improvements from 2007 in line with CMI 2017 core projections and a long-term rate of improvement of 1.5% pa 
are used.  
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Recovery Plan  
 
A Recovery Plan was agreed between the Trustees and the Principal Employer on 11 November 2019. 
 
The following contributions are payable to this section of the Scheme from Siemens Healthcare Limited, the employer 
who sponsors the SHL Section:  

In respect of 

Deficit against technical 
provisions of £14.6m  

£1.12m Nine payments of £1.12m (not indexed) payable quarterly in 
advance from 1 October 2018 until 1 October 2020 inclusive. 

 £0.75m Due by 1 January 2021 (not indexed) 

 
Based on conditions prevailing on 30 September 2018, the Scheme funding deficit was expected to be eliminated by 
1 January 2021, assuming all assumptions are borne in practice. 
 
The arrangements were formalised in a Schedule of Contributions which the Scheme Actuary certified on 
11 November 2019. A copy of this certificate is included on page 42 of this annual report. 
 
Next actuarial valuation 
 
The next full actuarial valuation is due at 1 January 2021 for the SHDML Section and 30 September 2021 for the SHL 
Section, although the Trustees and Company have agreed to bring the SHL Section valuation forward to align the two 
Sections. The Trustees will agree with the Employer whether any changes are required to the level of contributions 
considering the results of that valuation.  
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 INVESTMENT MANAGEMENT 
 
Investment strategy and principles 
 
The Trustees, with the assistance of their investment adviser, determine the overall investment strategy for the 
Scheme and set out the broad policy to be adopted by each of the fund managers.  
 
The Trustees maintain a Statement of Investment Principles (“SIP”) in accordance with Section 35 of the Pensions Act 
1995. A copy of the SIP is available to members to view from https://www.siemens-healthineers.com/en-
uk/about/pension. 
 
The SIP sets out the Trustees’ investment objectives and strategy. This includes statements relating to the Trustees’ 
awareness of risk associated with the investments, how the Trustees monitor these risks and how the Trustees ensure 
there is adequate diversification within the investments. The SIP may change from time, to time to reflect the latest 
statutory and regulatory requirements and any changes to the investment strategy.  
 
During the year, the Trustees carried out a strategic review and implemented changes to both the SHL and SHDML 
Sections’ investment strategies. As at 31 December 2020, the Sections’ asset allocations were broadly in line with the 
strategic allocations defined by their respective SIPs. 
 
Management and custody of investments 
 
The Trustees have considered the nature, disposition, marketability, security, and valuation of the Scheme’s 
investments and consider them to be appropriate relative to the reasons for holding each class of investment.  More 
details about investments are given in the notes to the financial statements. 
 
The Trustees have delegated management of investments to professional investment managers which are listed on 
page 1. These managers, which are regulated by the Financial Conduct Authority in the United Kingdom, manage the 
investments within the restrictions set out in investment management agreements which are designed to ensure that 
the objectives and policies set out in the SIP are followed.  A written agreement between the Trustees and each 
manager sets out the terms on which the manager will act.   
 
The Trustees have considered how social, environmental, governance (“ESG”) and ethical factors should be considered 
in the selection, retention, and realisation of investments, given the time horizon of the Section and its members. 
 
The Trustees recognise their responsibilities as owners of capital, and believe that good stewardship practices, 
including monitoring and engaging with investee companies, and exercising voting rights attaching to investments, 
protect and enhance the long-term value of investments. The Trustees have delegated to their investment managers 
the exercise of rights attaching to investments, including voting rights, and engagement with issuers of debt and 
equity and other relevant persons about relevant matters such as performance, strategy, risks and ESG considerations. 
 
The Trustees do not monitor or engage directly with issuers or other holders of debt or equity. They expect the 
investment managers to exercise ownership rights and undertake monitoring and engagement in line with the 
managers’ general policies on stewardship, as provided to the Trustees from time to time, considering the long-term 
financial interests of the beneficiaries. The Trustees seek to appoint managers that have strong stewardship policies 
and processes, reflecting where relevant the recommendations of the UK Stewardship Code issued by the Financial 
Reporting Council, and from time to time the Trustees review how these are implemented in practice.  
 
The Trustees expect their investment managers to take account of financially material considerations (including 
climate change and other ESG considerations). The Trustees seek to appoint managers that have appropriate skills and 
processes to do this, and from time to time reviews how their managers are taking account of these issues in practice.  
The Trustees have limited influence over managers’ investment practices where assets are held in pooled funds, but 
they encourage their managers to improve their practices where appropriate. 
 

https://www.siemens-/
https://www.siemens-healthineers.com/en-uk/about/pension
https://www.siemens-healthineers.com/en-uk/about/pension


SIEMENS HEALTHINEERS BENEFITS SCHEME 
 

TRUSTEES’ REPORT 
YEAR ENDED 31 DECEMBER 2020 

 

 
14 

The Trustees do not consider any non-financial matters (i.e. matters relating to the ethical and other views of 
members and beneficiaries, rather than considerations of financial risk and return) in the selection, retention, and 
realisation of investments. 
 
In the case of pooled fund investments with Legal & General Assurance (Pensions Management) Limited, BMO Global 
Asset Management and Fulcrum Asset Management, the custodial arrangements are managed by the investment 
managers themselves.  In the case of the pooled fund investment made with BlackRock Investment Management (UK) 
Limited, the Scheme has a direct relationship with the custodian, BNY Mellon. 
 
Implementation of the investment arrangements 
 
The Trustees have limited influence over managers’ investment practices because all the Scheme’s assets are held in 
pooled funds, but they encourage their managers to improve their practices where appropriate. 
 
The Trustees’ view is that the fees paid to the investment managers, and the possibility of their mandate being 
terminated, ensure they are incentivised to provide a high-quality service that meets the stated objectives, guidelines, 
and restrictions of the fund. However, in practice managers cannot fully align their strategy and decisions to the 
(potentially conflicting) policies of all their pooled fund investors in relation to strategy, long-term performance of 
debt/equity issuers, engagement, and portfolio turnover. 
 
It is the Trustees’ responsibility to ensure that the managers’ investment approaches are consistent with their policies 
before any new appointment, and to monitor and to consider terminating any existing arrangements that appear to 
be investing contrary to those policies.  
 
The Trustees expect investment managers, where appropriate, to make decisions based on assessments of the longer 
term financial and non-financial performance of debt/equity issuers, and to engage with issuers to improve their 
performance. They assess this when selecting and monitoring managers.  
 
The Trustees evaluate investment manager performance by considering performance over both shorter and longer-
term periods as available. Generally, the Trustees would be unlikely to terminate a mandate on short-term 
performance grounds alone. 
 
The Trustees’ policy is to evaluate each of their investment managers by reference to the manager’s individual 
performance as well as the role it plays in helping the Scheme meet its overall long-term objectives, taking account of 
risk, the need for diversification and liquidity.  
 
Each manager’s remuneration, and the value for money it provides, is assessed in light of these considerations. 
 
The Trustees recognise that portfolio turnover and associated transaction costs are a necessary part of investment 
management and that the impact of portfolio turnover costs is reflected in performance figures provided by the 
investment managers. The Trustees expect their investment consultant to incorporate portfolio turnover and resulting 
transaction costs as appropriate in its advice on the Scheme’s investment mandates. 
 
Investment performance    
 
The Trustees receive reports from their investment adviser quarterly to assist them in their duties of monitoring the 
investment performance of the Scheme’s assets. The Trustees meet with the Scheme’s appointed investment 
managers from time to time and rely on input from the Scheme’s Investment Subcommittee and Investment adviser 
in carrying out this monitoring duty. 
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Employer-related investments 
 
The Scheme did not hold any direct employer related investments during the year.  As the Scheme holds pooled 
investment vehicles, there may at times be indirect employer-related investments.  As at 31 December 2020, these 
represent less than 0.1% of the Scheme’s total assets.  

Siemens Healthcare Diagnostics Manufacturing Limited Section (SHDML Section): 
 

DB Asset Class Investments 31 December 2019 
          £m                      % 

31 December 2020 
          £m                         % 

L&G UK Equity Index  7.6 10.3 8.1 10.1 
L&G North American Equity Index 2.5 3.4 1.3 1.6 
L&G North American Equity Index (GBP-hedged) – – 1.4 1.7 
L&G Europe (ex UK) Equity Index 2.5 3.4 1.4 1.7 
L&G Europe (ex UK) Equity Index (GBP-hedged) – – 1.4 1.7 
L&G Japan Equity Index 1.2 1.6 0.6 0.8 
L&G Japan Equity Index (GBP-hedged) – – 0.6 0.8 
L&G Asia Pacific (ex-Japan) Equity Index 1.2 1.6 0.7 0.8 
L&G Asia Pacific (ex-Japan) Equity Index (GBP-hedged) – – 0.7 0.8 
L&G Corporate Bonds All Stocks Index 14.6 19.6 – – 
L&G Buy & Maintain Credit Fund – – 5.5 6.9 
Fulcrum Diversified Growth Fund 5.7 7.7 6.0 7.5 
BlackRock Dynamic Diversified Growth Fund 5.9 8.0 6.5 8.1 
BlackRock Sterling Short Duration Credit 7.7 10.3 18.3 22.8 
BMO Real Dynamic LDI Fund 13.9 18.7 19.5 24.3 
BMO Nominal Dynamic LDI Fund – – 3.5 4.4 
BMO Sterling Liquidity Fund 11.3 15.3 4.7 5.9 
     
Total SHDML Section  74.1 100.0 80.2 100.0 
     

Source: Investment managers.  Columns may not sum exactly due to rounding. 
 
The DC Section investments with a total value of £1.1 million as at 31 December 2020 (2019: £1.2 million) were mainly 
invested in the DC Aquila Market Advantage Fund managed by BlackRock Investment Management (UK) Limited 
(accessed through the Aegon Workplace Investing platform); a small amount (£0.03m) was held within the L&G Cash 
Fund.  
 
Investment risk disclosures  
 
Investment risks are disclosed in note 16 on pages 33 to 36.   
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Review of investment performance 
  

1 Year (%) 3 Year (% p.a.) 5 Year (% p.a.) 
31 December 2020 Fund Target Fund Target Fund Target 
Investment Section Fund       
L&G UK Equity Index  -9.7 -9.8 -0.8 -0.9 5.3 5.1 
L&G North American Equity Index 16.5 16.5 14.1 14.1 17.3 17.2 
L&G North American Equity Index (GBP-hedged)1 n/a n/a n/a n/a n/a n/a 
L&G Europe (ex UK) Equity Index  8.7 8.7 5.9 5.8 10.6 10.6 
L&G Europe (ex UK) Equity Index (GBP-hedged)1 n/a n/a n/a n/a n/a n/a 
L&G Japan Equity Index 11.1 11.1 5.7 5.6 10.6 10.6 
L&G Japan Equity Index (GBP-hedged)1 n/a n/a n/a n/a n/a n/a 
L&G Asia Pacific (ex-Japan) Equity Index 15.2 15.0 5.9 5.8 13.3 13.2 
L&G Asia Pacific (ex-Japan) Equity Index (GBP-
hedged)1 

n/a n/a n/a n/a n/a n/a 

L&G Buy & Maintain Credit Fund2 n/a n/a n/a n/a n/a n/a 
Fulcrum Diversified Growth Fund3 6.3 5.2 3.0 6.0 n/a n/a 
BlackRock Dynamic Diversified Growth Fund4 9.9 3.9 n/a n/a n/a n/a 
BlackRock Sterling Short Duration Credit5 2.4 1.9 n/a n/a n/a n/a 
BMO Real Dynamic LDI3 35.3 34.7 12.1  10.8 n/a n/a 
BMO Nominal Dynamic LDI6 n/a n/a n/a n/a n/a n/a 
BMO Sterling Liquidity Fund3 0.4 0.1 0.6 0.4 n/a n/a 
       
Total SHDML Section Assets 9.8 9.1 5.6 5.6 8.4 8.9 
       

Source Returns: Investment Managers  
1 The Section invested in these funds over June 2020. One-, three- and five-year performance is unavailable.  
2 The Section invested on 16 July 2020. One-, three- and five-year performance is unavailable. 
3 The Section invested on 15 July 2016. Five-year performance is unavailable. 
4 The Section invested on 13 May 2019.  Three- and five-year performance is unavailable. 
5 The Section invested on 17 September 2019.  Three- and five-year performance is unavailable. 
6 The Section invested on 16 July 2020. One-, three- and five-year performance is unavailable. 
 
Siemens Healthcare Limited Section (SHL Section): 
 

DB Asset Class Investments  31 December 2019 
          £m                      % 

31 December 2020 
          £m                         % 

L&G UK Equity Index  26.5 9.6 32.4 10.6 
L&G North American Equity Index 9.6 3.5 5.8 1.9 
L&G North American Equity Index (GBP-hedged) - - 6.2 2.0 
L&G Europe (ex UK) Equity Index 9.0 3.3 5.7 1.9 
L&G Europe (ex UK) Equity Index (GBP-hedged) - - 5.7 1.9 
L&G Japan Equity Index 4.0 1.5 2.6 0.9 
L&G Japan Equity Index (GBP-hedged) - - 2.8 0.9 
L&G Asia Pacific (ex-Japan) Equity Index 4.2 1.5 2.9 1.0 
L&G Asia Pacific (ex-Japan) Equity Index (GBP-hedged) - - 2.9 1.0 
L&G Buy & Maintain Credit Fund - - 23.2 7.6 
Fulcrum Diversified Growth Fund 19.6 7.1 20.7 6.8 
BlackRock Dynamic Diversified Growth Fund 21.3 7.7 23.2 7.6 
BlackRock Sterling Short Duration Credit 69.5 25.0 71.0 23.2 
BMO Nominal Dynamic LDI Fund 16.9 6.1 16.1 5.3 
BMO Real Dynamic LDI Fund 47.2 17.0 68.6 22.4 
BMO Sterling Liquidity Fund 49.6 17.9 16.2 5.3 
     
Total SHL Section  277.5 100.0 306.2 100.0 
     

Source: Investment managers.  Columns may not sum exactly due to rounding. 
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Investment risk disclosures  
 
Investment risks are disclosed on note 16 on pages 33 to 36.   
 
Review of investment performance 
 
The SHL Section was created on 26 September 2018. Three-year and five-year performance to 31 December 2020 is 
therefore unavailable. 
 

31 December 2020     Fund Target 
Investment Section Fund       
L&G UK Equity Index      -9.7 -9.8 
L&G North American Equity Index     16.5 16.5 
L&G North American Equity Index (GBP-Hedged)1     n/a n/a 
L&G Europe (ex UK) Equity Index     8.7 8.7 
L&G Europe (ex UK) Equity Index (GBP-hedged)1     n/a n/a 
L&G Japan Equity Index     11.1 11.1 
L&G Japan Equity Index (GBP-hedged)1     n/a n/a 
L&G Asia Pacific (ex-Japan) Equity Index     15.2 15.0 
L&G Asia Pacific (ex-Japan) Equity Index (GBP-hedged)1     n/a n/a 
L&G Buy & Maintain Credit Fund2     n/a n/a 
Fulcrum Diversified Growth Fund     6.3 5.2 
BlackRock Dynamic Diversified Growth Fund     9.9 3.9 
BlackRock Sterling Short Duration Credit     2.4 1.9 
BMO Nominal Dynamic LDI     44.2 42.9 
BMO Real Dynamic LDI     35.3 34.7 
BMO Sterling Liquidity Fund     0.4 0.1 
       
Total SHL Section Assets     11.7 10.9 
       

Source Returns: Investment Managers  
1 The Section invested in these funds over June 2020. One-year performance is unavailable. 
2 The Section invested on 16 July 2020. One-year performance is unavailable. 
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 STATEMENT OF TRUSTEES’ RESPONSIBILITIES 
 
Trustees’ responsibilities in respect of the financial statements   
 
The financial statements, which are prepared in accordance with UK Generally Accepted Accounting Practice, 
including the Financial Reporting Standard applicable in the UK (FRS 102) are the responsibility of the Trustees.  
Pension Scheme regulations require, and the Trustees are responsible for ensuring, that those financial statements: 
 
• show a true and fair view of the financial transactions of the Scheme during the Scheme year and of the amount 

and disposition at the end of the Scheme year of its assets and liabilities, other than liabilities to pay pensions and 
benefits after the end of the Scheme year, and 

• contain the information specified in Regulation 3A of The Occupational Pension Schemes (Requirement to obtain 
Audited Accounts and a Statement from the Auditor) Regulations 1996, including a statement whether the 
financial statements have been prepared in accordance with the relevant financial reporting framework 
applicable to occupational pension schemes. 

In discharging the above responsibilities, the Trustees are responsible for selecting suitable accounting policies, to be 
applied consistently, making any estimates and judgements on a prudent and reasonable basis, and for the 
preparation of the financial statements on a going concern basis unless it is inappropriate to presume that the Scheme 
will not be wound up. 

The Trustees are also responsible for making available certain other information about the Scheme in the form of an 
annual report. 

The Trustees also have a general responsibility for ensuring that adequate accounting records are kept and for taking 
such steps as are reasonably open to them to safeguard the assets of the Scheme and to prevent and detect fraud and 
other irregularities including the maintenance of an appropriate system of internal control. 

The Trustees are responsible for the maintenance and integrity of the pension and financial information included on 
the Siemens Healthineers Benefits Scheme website. 

Legislation in the United Kingdom governing the preparation and dissemination of financial statements may differ 
from legislation in other jurisdictions. 

Trustees’ responsibilities in respect of contributions 
 
The Trustees are responsible under pensions legislation for preparing, maintaining and from time to time reviewing 
and if necessary, revising a schedule of contributions showing the rates of contributions payable towards the Scheme 
by or on behalf of the employer and the active members of the Scheme and the dates on or before which such 
contributions are to be paid.  
 
The Trustees are also responsible for keeping records in respect of contributions received in respect of any active 
member of the Scheme and for adopting risk-based processes to monitor whether contributions are made to the 
Scheme by the employer in accordance with the schedule of contributions.  
 
Should a breach of the schedule occur, the Trustees are required by the Pensions Acts 1995 and 2004 to consider 
making reports to The Pensions Regulator and to members. 
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FURTHER INFORMATION 
 
Requests for additional information about the Scheme generally, or queries relating to members’ own benefits, should 
be made to the contact listed on pages 1 and 2. 
 
Disputes  
 
The Trustees have implemented the statutory Internal Disputes Resolution (IDR) procedure in accordance with the 
requirements of the Pensions Act 1995 to deal with any disputes concerning the Scheme. The IDR procedure must 
normally be followed before any dispute is put before the Pensions Ombudsman. 
  
The IDR is in two stages, the first of which involves a review by the Administration Sub-Committee and the second by 
appeal directly to the Trustees. 
  
Full details of the IDR procedure can be obtained from the Secretary to the Trustees at the address shown on page 20. 
  
Registrar, TPAS and Pensions Ombudsman  
 
In accordance with the Occupational and Personal Pension Schemes (Disclosure of Information) Regulations 2013, 
members are advised that:  
 

• Information regarding the Scheme has been given to the Pension Schemes Registry (Scheme Reference 
Number: 10117545);  
 

• The Pensions Advisory Service (TPAS) at 120 Holborn, London EC1N 2TD is an independent and voluntary 
organisation giving free help and advice to members of the public who have a problem concerning either a 
company or personal pension scheme. They can be contacted on 0800 011 3797. TPAS will also assist with 
general enquiries on State Pension Schemes. It cannot give specific advice on an individual's state pension 
entitlement. The TPAS service is available to anyone who believes he or she has pension rights: this includes 
working members of pension Schemes, pensioners, those with deferred pensions from previous 
employment, and dependants; and  

 
• The Pension Ombudsman at 1st Floor, 10 South Colonnade, Canary Wharf, London E14 4PU may investigate 

and determine any complaint or dispute of fact or law which a member may have failed to resolve with the 
Trustees or administrator in relation to the Scheme. They can be contacted on 0800 917 4487 or by email at 
enquiries@pensions-ombudsman.org.uk. 

 
The Pension Protection Fund  
 
The Pension Protection Fund is an independent statutory body, set up to provide compensation to members of 
eligible defined benefit schemes which have wound-up following employer insolvency with insufficient assets to meet 
minimum levels of benefits. It is funded by a levy on defined benefit pension schemes.  
 
The Pensions Regulator  
 
The Pensions Regulator is an independent statutory body created under the Pensions Act 2004 to regulate work-based 
Pension Schemes. Its objectives are to protect the benefits of Scheme members, to promote good administration and 
to reduce the risk of Schemes defaulting. 
 
Scheme Administration Changes  
 
The administration for the Scheme transferred to Trafalgar House towards the end of the Scheme year. The SHL 
Section of the Scheme moved from 1 September 2020 and the SHDML Section of the Scheme moved from                     
1 December 2020.  

mailto:enquiries@pensions-ombudsman.org.uk
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Further information is available to members, beneficiaries, and spouses. A charge may be made for the provision of 
some of these documents.  
 
Should you wish to receive a copy of any of the following documents, these can be obtained by writing to the 
Secretary to the Trustees, at the address given below.  
 
- The Statement of Funding Principles which sets out how the Scheme will be funded.  

- The Schedule of Contributions, which sets out how much money is being paid into the Scheme and when;  

- The Recovery Plan which explains how the funding shortfall is being made up.  

- The Statement of Investment Principles, which sets out the principles applying to the investment of the Scheme’s 
assets;  

- The Trustees’ Annual Report and Accounts, which set out the Scheme’s income and expenditure;  

- The Rules of the Scheme;  

- The latest full Actuarial Valuation Reports (at 1 January 2018 for the SHDML Section and at 30 September 2018 for 
the SHL Section): and  

- If you are not receiving a pension from the Scheme (and have not received a benefit statement in the previous 12 
months) an illustration of your likely pension.  

 

 
Mark Wilson  
Secretary to the Trustees  
c/o TSS Ltd  
3 Tryplets  
Church Crookham Fleet  
Hampshire GU52 6DH  
 
Other member enquiries should be referred to:  
 
Trafalgar House Pension Administration 
Ascent 4 
2, Gladiator Way 
Farnborough Aerospace Centre 
Farnborough  
Hampshire 
GU14 6XN 
Tel: 0203 985 3079  
Email: siemens@thpa.co.uk 
 
 
Approval 
 
The Trustees’ Report was approved by the Trustees on …………………………………………………... and signed on its behalf by: 
 
Trustee Signature:                                                           Trustee Signature: 
 
 
Print Name:                                                             Print name:    

mailto:siemens@thpa.co.uk
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INDEPENDENT AUDITOR’S REPORT TO THE TRUSTEES OF THE SIEMENS HEALTHINEERS BENEFITS SCHEME 
 
Opinion 
We have audited the financial statements of the Siemens Healthineers Benefits Scheme for the year ended 31 
December 2020 which the Fund Account, the Statement of Net Assets (available for benefits) and notes to the 
financial statements, including a summary of significant accounting policies. The financial reporting framework that 
has been applied in their preparation is applicable law and United Kingdom Accounting Standards including FRS 102 
“The Financial Reporting Standard applicable in the UK and Republic of Ireland” (United Kingdom Generally Accepted 
Accounting Practice). 
 
In our opinion, the financial statements: 

• show a true and fair view of the financial transactions of the Scheme during the year ended 31 December 
2020, and of the amount and disposition at that date of its assets and liabilities, other than the liabilities to 
pay pensions and benefits after the end of the year; 

• have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; 
and 

• contain the information specified in Regulation 3A of the Occupational Pension Schemes (Requirement to 
obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, made under the Pensions Act 
1995. 

 
Basis for opinion 
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law. 
Our responsibilities under those standards are further described in the Auditor’s responsibilities for the audit of the 
financial statements section of our report. We are independent of the Scheme in accordance with the ethical 
requirements that are relevant to our audit of the financial statements in the UK, including the FRC’s Ethical Standard 
and we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the 
audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion. 
 
Conclusions relating to going concern 
In auditing the financial documents, we have concluded that the Scheme’s Trustees’ use of the going concern basis of 
accounting in the preparation of the financial statements is appropriate. 
 
Based on the work we have performed, we have not identified any material uncertainties relating to events or 
conditions that, individually or collectively, may cast significant doubt on the Scheme’s ability to continue as a going 
concern for a period of at least twelve months from when the financial statements are authorised for issue. 
 
Our responsibilities and the responsibilities of the Scheme’s Trustees with respect to going concern are described in 
the relevant sections of this report.  
 
Other information 
The other information comprises the information included in the annual report, other than the financial statements 
and our auditor’s report thereon. The Scheme’s Trustees are responsible for the other information contained within 
the annual report. Our opinion on the financial statements does not cover the other information and we do not 
express any form of assurance conclusion thereon.  
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Our responsibility is to read the other information, and in doing so, consider whether the other information is 
materially inconsistent with the financial statements or our knowledge obtained in the course of the audit or 
otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent material 
misstatements, we are required to determine whether this gives rise to a material misstatement in the financial 
statements themselves. If, based on the work we have performed, we conclude that there is a material misstatement 
of this other information, we are required to report that fact. 
 
We have nothing to report in this regard. 
 
Responsibilities of Trustees 
As explained more fully in the Trustees’ responsibilities statement set out on page 18, the Trustees are responsible for 
the preparation of financial statements and for being satisfied that they give a true and fair view, and for such internal 
control as the Trustees determine is necessary to enable the preparation of financial statements that are free from 
material misstatement, whether due to fraud or error. 
 
In preparing the financial statements, the Trustees are responsible for assessing the Scheme’s ability to continue as a 
going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of 
accounting unless the Trustees either intend to liquidate the Scheme or to cease operations, or have no realistic 
alternative but to do so. 
 
Auditor’s responsibilities for the audit of the financial statements 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from 
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. 
Reasonable assurance is a high level of assurance but is not a guarantee that an audit conducted in accordance with 
ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and 
are considered material if, individually or in the aggregate, they could reasonably be expected to influence the 
economic decisions of users taken on the basis of these financial statements. 
 
The extent to which the audit was considered capable of detecting irregularities, including fraud 
Irregularities are instances of non-compliance with laws and regulations.  The objectives of our audit are to obtain 
sufficient appropriate audit evidence regarding compliance with laws and regulations that have a direct effect on the 
determination of material amounts and disclosures in the financial statements, to perform audit procedures to help 
identify instances of non-compliance with other laws and regulations that may have a material effect on the financial 
statements, and to respond appropriately to identified or suspected non-compliance with laws and regulations 
identified during the audit. 
 
In relation to fraud, the objectives of our audit are to identify and assess the risk of material misstatement of the 
financial statements due to fraud, to obtain sufficient appropriate audit evidence regarding the assessed risks of 
material misstatement due to fraud through designing and implementing appropriate responses and to respond 
appropriately to fraud or suspected fraud identified during the audit.   
 
However, it is the primary responsibility of management, with the oversight of those charged with governance, to 
ensure that the entity's operations are conducted in accordance with the provisions of laws and regulations and for 
the prevention and detection of fraud. 
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In identifying and assessing risks of material misstatement in respect of irregularities, including fraud, the audit 
engagement team:  

• obtained an understanding of the nature of the environment, including the legal and regulatory framework 
that the Scheme operates in and how the Scheme is complying with the legal and regulatory framework; 

• inquired of management, and those charged with governance, about their own identification and assessment 
of the risks of irregularities, including any known actual, suspected, or alleged instances of fraud; 

• discussed matters about non-compliance with laws and regulations and how fraud might occur including 
assessment of how and where the financial statements may be susceptible to fraud. 

 
As a result of these procedures we consider the most significant laws and regulations that have a direct impact on the 
financial statements are FRS 102, including the Financial Reports of Pension Schemes 2018 (the Pensions SORP) and 
the relevant legislation as outlined in the Pensions SORP. We performed audit procedures to detect non-compliances 
which may have a material impact on the financial statements which included reviewing financial statement 
disclosures. 
 
The audit engagement team identified the risk of management override of controls as the area where the financial 
statements were most susceptible to material misstatement due to fraud.  Audit procedures performed included but 
were not limited to testing manual journal entries and other adjustments and evaluating the business rationale in 
relation to significant, unusual transactions and transactions entered into outside the normal course of business. 
 
A further description of our responsibilities for the audit of the financial statements is located on the Financial 
Reporting Council’s website at http://www.frc.org.uk/auditorsresponsibilities. This description forms part of our 
auditor’s report. 
 
Use of our report  
This report is made solely to the Scheme’s Trustees as a body, in accordance with Regulation 3 of the Occupational 
Pension Schemes (Requirements to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996 
made under the Pensions Act 1995.  Our audit work has been undertaken so that we might state to the Scheme’s 
Trustees those matters we are required to state to them in an auditor’s report and for no other purpose.  To the 
fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the Scheme and the 
Scheme’s Trustees as a body, for our audit work, for this report, or for the opinions we have formed. 
 
 

RSM UK AUDIT LLP  
Statutory Auditor  
Chartered Accountants  
Portland, 25 High Street 
Crawley  
West Sussex RH10 1BG

http://www.frc.org.uk/auditorsresponsibilities
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 Note 2020 2019 
  SHDML 

Section SHL Section Total 
SHDML 
Section 

SHL 
Section Total 

  £ £ £ £ £ £ 
        
Employer contributions  1,092,627 4,480,000 5,572,627 1,069,107 4,480,000 5,549,107 
Total contributions 3 1,092,627 4,480,000 5,572,627 1,069,107 4,480,000 5,549,107 
Transfers from other 
plans 4 - 267,712 267,712 - 1,231,595 1,231,595 
Other income 5 - - - 820 - 820 
  1,092,627 4,747,712 5,840,339 1,069,927 5,711,595 6,781,522 
        
Benefits 6 (2,060,305) (6,701,336) (8,761,641) (1,759,669) (7,080,462) (8,840,131) 
Payments to and on 
account of leavers 7 (146,119) (198,862) (344,981) (2,526,260) (1,011,148) (3,537,408) 
Administrative 
expenses 8 (9) (1,753) (1,762) (18) (2,235) (2,253) 
  (2,206,433) (6,901,951) (9,108,384) (4,285,947) (8,093,845) (12,379,792) 
Net  
(withdrawals) from dealings 
with members (1,113,806) (2,154,239) (3,268,045) (3,216,020) (2,382,250) (5,598,270) 
        
Net returns on investments       
Investment income 9 244,207 36,749 280,956 30,571 25,688 56,259 
Change in market 
value of investments 10 7,184,654 30,902,626 38,087,280 7,178,083 24,270,918 31,449,001 
Investment 
management expenses 11 (100,397) (155,855) (256,252) - (202,338) (202,338) 
  7,328,464 30,783,520 38,111,984 7,208,654 24,094,268 31,302,922 
Net increase in the fund 6,214,658 28,629,281 34,843,939 3,992,634 21,712,018 25,704,652 
        
Opening net assets  75,775,114 278,099,111 353,874,225 71,782,480 256,387,093 328,169,573 
Closing net assets  81,989,772 306,728,392 388,718,164 75,775,114 278,099,111 353,874,225 
 
 
The notes on pages 26 to 38 form part of these financial statements.   
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 Note 2020 2019 
  SHDML 

Section SHL Section Total 
SHDML 
Section SHL Section Total 

  £ £ £ £ £ £ 
Investment assets        
Pooled investment 
vehicles 13 81,218,688 306,164,438 387,383,126 75,243,946 277,449,543 352,693,489 
AVC investments 13 71,805 - 71,805 71,813 - 71,813 
Cash Deposits 10 19,098 5,114 24,212 425 5,110 5,535 
  81,309,591 306,169,552 387,479,143 75,316,184 277,454,653 352,770,837 
 
Total net 
investments 10 81,309,591 306,169,552 387,479,143 75,316,184 277,454,653 352,770,837 
        
Current assets 19 715,947 717,440 1,433,387 458,930 648,080 1,107,010 

Current liabilities 20 (35,766) (158,600) (194,366) - 
          

(3,622) (3,622) 
        
Net assets 
available for 
benefits  81,989,772 306,728,392 388,718,164 75,775,114 278,099,111 353,874,225 

  
The financial statements summarise the transactions of the Scheme and deal with the net assets at the disposal of the 
Trustees.  They do not take account of obligations to pay pensions and benefits, which fall due after the Scheme year 
end.  The actuarial position of the Scheme, which does take into account such obligations, is dealt with in the Report 
on Actuarial Liabilities included in the Trustees’ report on pages 9 to 12 and these financial statements should be read 
in conjunction with the report.     
 
The notes on pages 26 to 38 form an integral part of these financial statements.      
 
These financial statements were approved and authorised for issue by the Trustees      
 
on____________________________2021 and signed on its behalf by:               
 
 
 
 
Trustee signature                                          Trustee signature 
 
 
 
 
Print name                                                 Print name 
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1. Basis of preparation 
 
The financial statements of Siemens Healthineers Benefits Scheme have been prepared in accordance with the 
Occupational Pension Schemes (Requirement to obtain Audited Accounts and a Statement from the Auditor) 
Regulations 1996, Financial Reporting Standards (FRS) 102 - The Financial Reporting Standard  applicable in the UK and 
Republic of Ireland issued by the Financial Reporting Council ("FRS 102") and the guidance set out in the Statement of 
Recommended Practice, “Financial Reports of Pension Schemes” (revised June 2018) (“the SORP”).  
 

2. Summary of significant accounting policies 
 
The principal accounting policies applied in the preparation of these financial statements are set out below. These 
policies have been consistently applied to all the years presented, unless otherwise stated.   
 
Identification of the financial statements 
 
The Scheme is established as a trust under English law. The address for enquiries to the Scheme is included in the 
Trustee’s Report.  
 
Presentation currency  
 
The Scheme’s functional and presentation currency is pounds sterling (GBP).  
 
Monetary items denominated in foreign currency are translated into sterling using the closing exchange rates at the 
Scheme year end.  
 
Foreign currency transactions are recorded in sterling at the spot exchange rate at the date of the transaction.  
All transactions included in the account are rounded to the nearest pound sterling.  
 
Contributions 
 
Employer deficit funding contributions are accounted for on the due dates on which they are payable under the 
Schedule of Contributions or on receipt if earlier with the agreement of the employer and Trustees.  
 
Transfers from and to other plans 
 
Individual transfers in or out of the Scheme are accounted for when member liability is accepted or discharged which 
is normally when the transfer amount is paid or received.  
 
All transfers received were in respect of Continuing members who transferred a proportion of their money purchase 
benefits from the Siemens Benefits Scheme to take as a Pension Commencement Lump Sum. 
 
Group transfers are accounted for in accordance with the terms of the transfer agreement. 
 
Payments to members 
 
Benefits are accounted for in the period in which the member notifies the Trustees of their decision on the type or 
amount of benefit to be taken, or if there is no member choice, on the date of retiring or leaving.  
 
Pensions in payment are accounted for in the period to which they relate.  
 
Opt-outs are accounted for when the Scheme is notified of the opt-out.  
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Administrative and other expenses   
 
Administrative expenses are accounted for on an accruals basis. 
 
Investment income  
 
Income from cash and short-term deposits is accounted for on an accrual’s basis.  
 
Income from pooled investment vehicles is accounted for when declared by the fund manager.  
 
Receipts from annuity policies are accounted for as investment income on an accruals basis.  
 
Valuation and classification of investments   
 
The change in market value of investments during the year comprises all increases and decreases in the market value 
of investments held at any time during the year, including profits and losses realised on sales of investments during 
the year.  
 
Investments are included at fair value as described below:  
 

• Unitised pooled investment vehicles have been valued at the latest available bid price or single price provided 
by the pooled investment manager. Shares in other pooled arrangements have been valued at the latest 
available net asset value (NAV), determined in accordance with fair value principles, provided by the pooled 
investment manager. 

 
Going concern 
 
The financial statements have been prepared on the going concern basis. As noted in the Trustees’ report on page 5, 
the Trustees have been closely monitoring the impact of the COVID-19 pandemic in terms of the predicted effect on 
the Scheme’s assets, technical provisions, and the employer covenant.  
 
The Trustees do not consider the employer covenant to have been impacted. At the date of signing these financial 
statements the Trustees believe that, due to its investments, funding position and the strength of the employer 
covenant, the Scheme is able to comfortably cover its related outgoings until at least 12 months from signing.  As a 
result, the Trustees consider the preparation of the financial statements on a going concern basis to be appropriate. 
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3. Contributions 
 

 2020 2019 

 
SHDML 
Section 

SHL  
Section Total 

SHDML 
Section 

SHL  
Section Total 

 £ £ £ £ £ £ 
Employer contributions       
Deficit funding 1,092,627 4,480,000 5,572,627 1,069,107 4,480,000 5,549,107 
 
Total 1,092,627 4,480,000 5,572,627 1,069,107 4,480,000 5,549,107 

 
In order to eliminate the funding shortfall, deficit funding contributions of £1,041,000 per annum, increasing each 
year in line with RPI, were paid by the Employer into the SHDML Section during the year in accordance with the 
Schedule of Contributions dated 26 March 2019. A copy of this certificate is included on page 41 of this annual report. 
 
In addition to this, in order to eliminate the funding shortfall, deficit funding contributions of £4,480,000 per annum 
were paid by the Employer into the SHL Section during the year in accordance with the Schedule of Contributions 
certified by the Actuary on 11 November 2019. For the prior year as part of the terms of the transfer agreement, 
deficit funding contributions of £1,120,000 per quarter were paid by the Employer into the SHL Section for the last 
quarter of the Financial Year. A copy of this certificate is included on page 42 of this annual report. 
 

4. Transfers from Other Plans 
 

 2020 2019 

 
SHDML 
Section 

SHL  
Section Total 

SHDML 
Section 

SHL  
Section Total 

 £ £ £ £ £ £ 

Individual Transfers In - 
 

267,712 
 

267,712 - 
 

1,231,595 
 

1,231,595 
 - 267,712 267,712 - 1,231,595 1,231,595 

 

5. Other income 
 

 2020 2019 

 
SHDML 
Section 

SHL  
Section Total 

SHDML 
Section 

SHL  
Section Total 

 £ £ £ £ £ £ 
       
Compensation* - - - 438 - 438 
Other Income** - - - 382 - 382 
 - - - 820 - 820 

* This income received each year relates to compensation paid to the SHDML Section by Capita. 
** Other income relates to interest paid by HMRC following refunds issued after a financial reconciliation exercise for 
2019. 
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6. Benefits  
 

 2020 2019 

 
SHDML 
Section 

SHL  
Section Total 

SHDML 
Section 

SHL  
Section Total 

 £ £ £ £ £ £ 
Pensions 1,699,494 5,299,773 6,999,267 1,653,217 4,929,207 6,582,424 
Commutation of pensions 
and lump sum retirement 
benefits 353,175 1,397,957 1,751,132 103,313 2,032,932 2,136,245 
Lifetime Allowance 
Charges - - - - 41,248 41,248 
Lump Sum Death Benefits 7,636 3,606 11,242 3,139 77,075 80,214 
 2,060,305 6,701,336 8,761,641 1,759,669 7,080,462 8,840,131 

 

7. Payments to and on account of leavers 
 

 2020 2019 

 
SHDML 
Section 

SHL  
Section Total 

SHDML 
Section 

SHL  
Section Total 

 £ £ £ £ £ £ 
Individual transfers out to 
other Schemes 146,119 198,862 344,981 2,526,260 1,011,148 3,537,408 
 146,119 198,862 344,981 2,526,260 1,011,148 3,537,408 

 

8. Administrative expenses 
 

 2020 2019 

 
SHDML 
Section 

SHL  
Section Total 

SHDML 
Section 

SHL  
Section Total 

 £ £ £ £ £ £ 
Bank Charges  - 1,753 1,753 - 2,235 2,235 
Administration and 
Processing 9 - 9 18 - 18 
 9 1,753 1,762 18 2,235 2,253 

 
All other administrative expenses are borne by the employers.  
 

9. Investment income 
     

 2020 2019 

 
SHDML 
Section 

SHL  
Section Total 

SHDML 
Section 

SHL  
Section Total 

 £ £ £ £ £ £ 
Annuity Income 9,233 - 9,233 9,190 - 9,190 
Income from pooled 
investment vehicles 234,651 36,749 271,400 20,695 25,688 46,383 
Interest on cash deposits 
and other 323 - 323 686 - 686 
 244,207 36,749 280,956 30,571 25,688 56,259 
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10. Reconciliation of net investments 
 
The main Scheme assets were invested with by Legal & General Assurance (Pensions Management) Limited, BMO 
Global Asset Management, Fulcrum Asset Management and BlackRock Investment Management (UK) Limited.  
 
Siemens Healthcare Diagnostics Manufacturing Ltd Section: 
Total figures including top-up contribution investments, within in the pooled investment vehicles, as per the totals 
shown in note 13. 

 

Value at 31 
December  

2019 

Purchases 
and 

derivative 
payments 

Sales 
proceeds 

and 
derivative 

receipts 

Change in 
market 

value 

Value at 31 
December 

2020 
 £ £ £ £ £ 

SHDML Section      
Pooled investment vehicles (‘PIVs’) 75,243,946 40,553,459 (41,763,366) 7,184,649 81,218,688 
AVC investments 71,813 - (13) 5 71,805 
Sub Total SHDML Section net 
investments 

 
75,315,759 

 
40,553,459 

 
(41,763,379) 

 
7,184,654 

 
81,290,493 

 
Cash Deposits 

 
425    

- 
 

19,098 
Total SHDML Section net 
investments 

 
75,316,184    

7,184,654 
 

81,309,591 
      

 
Siemens Healthcare Ltd Section: 
 

 

Value at 31 
December 

2019 

Purchases 
and 

derivative 
payments 

Sales proceeds 
and derivative 

receipts 

Change in 
market 

value 

Value at 31 
December 

2020 
 £ £ £ £ £ 

SHL Section      
Pooled investment vehicles (‘PIVs’) 277,449,543 55,298,860 (57,486,591) 30,902,626 306,164,438 
 
Cash Deposits 

 
5,110    

- 
 

5,114 
Total SHL Section  
net investments 

 
277,454,653    

30,902,626 
 

306,169,552 
 
The companies managing the pooled investment vehicles are registered in the United Kingdom. 
 
Transaction Costs: 

No direct transaction costs, including costs such as fees, commissions, and stamp duty, were charged to the Scheme 
during the year. Indirect costs are incurred through the bid-offer spread on investments within pooled investment 
vehicles and charges made within those vehicles. 
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11. Investment management expenses 
 

 2020 2019 

 
SHDML 
Section 

SHL  
Section Total 

SHDML 
Section 

SHL  
Section Total 

 £ £ £ £ £ £ 
Administration, 
management, and custody 100,397 155,855 256,252 - 202,338 202,338 
 100,397 155,855 256,252 - 202,338 202,338 

 

For the SHDML section of the scheme the Trustees decided to pay investment fees directly from assets rather than the 
Principal Employer starting from mid-2020. 
 
12. Taxation 
 
The Scheme is a registered Pension Scheme under Chapter 2 of Part 4 of the Finance Act 2004 and is therefore exempt 
from income tax and capital gains tax. 
 

13. Pooled investment vehicles 
   
The Schemes investments in pooled investment vehicles including the AVCs invested in them, at the year-end 
comprised: 
 

By type 2020 2019 

 
SHDML 
Section 

SHL  
Section Total 

SHDML 
Section 

SHL  
Section Total 

 £ £ £ £ £ £ 
Equity 27,673,672 111,008,178 138,681,850 20,774,093 73,026,424 93,800,517 
Bonds 27,686,723 100,914,993 128,601,716 39,750,548 113,698,972 153,449,520 
Managed Fund Units 1,136,923 - 1,136,923 1,163,526 - 1,163,526 
Diversified Growth 6,490,114 23,244,737 29,734,851 5,939,575 21,272,947 27,212,522 
Cash Funds 18,303,061 70,996,530 89,299,591 7,688,017 69,451,200 77,139,217 
 81,290,493 306,164,438 387,454,931 75,315,759 277,449,543 352,765,302 
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14. Top Up Contribution Investments 
 
The Top up Contribution section investments include assets which are in respect of additional voluntary contributions 
and top up contributions. Investments purchased by the Scheme are allocated to provide benefits to the individuals 
on whose behalf corresponding contributions are paid.  
 
The investment manager holds the investment units on a pooled basis for the Trustees. The Section administrator 
allocates investment units to members. 
 
All members’ Additional Voluntary Contribution (AVC) and DC top-up funds are invested in either the Legal & General 
Cash Fund or Aegon-BlackRock DC ALMA Fund. 
 

 

Value at 31 
December 

2019 

Purchases 
and 

derivative 
payments 

Sales 
proceeds 

and 
derivative 

receipts 

Change in 
market 

value 

Value at 31 
December 

2020 
 £ £ £ £ £ 

SHDML Section      
Pooled investment vehicles  1,118,930 - (49,018) (4,794) 1,065,118 
AVC investments 71,813 - (13) 5 71,805 
Total 1,190,743 - (49,031) (4,789) 1,136,923 

Notes: 
In the Annual Report and Accounts last year the L&G Cash fund was excluded from the AVC investment note and have been added this year as part 
of the opening balance. 
 
 

15. Fair value of investments 
 
The fair value of investments has been determined using the following hierarchy.     
 

• Level (1) – The unadjusted quoted price in an active market for identical assets or liabilities that the entity can 
access at the measurement date.  

• Level (2) – Inputs other than quoted prices included within level 1 that are observable (i.e. developed using 
market data) for the asset or liability, either directly or indirectly.     

• Level (3) – Inputs are unobservable (i.e. for which market data is unavailable) for the asset or liability.  
 
The Scheme’s investment assets and liabilities at 31 December 2020 have been included at fair value within these 
categories as follows:   

  Level 1 Level 2 Level 3 
2020 
Total 

Category  £ £ £ £ 
Defined benefit section      
Investment assets – SHDML      
Pooled investment vehicles  - 81,218,688 - 81,218,688 
AVC investments  - 71,805 - 71,805 
Cash Deposits  19,098 - - 19,098 
  19,098 81,290,493 - 81,309,591 
Defined benefit section      
Investment assets – SHL      
Pooled investment vehicles  - 306,164,438 - 306,164,438 
Cash Deposits  5,114 - - 5,114 
  5,114 306,164,438 - 306,169,552 
Total SHBS investments  24,212 387,454,931 - 387,479,143 

 
As at 31 December 2020 all the Scheme’s invested assets were categorised as Level 2 investments.   
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The Scheme’s investment assets and liabilities at 31 December 2019 have been included at fair value within these 
categories as follows:   

  Level 1 Level 2 Level 3 
2019 
Total 

Category  £ £ £ £ 
Defined benefit section      
Investment assets - SHDML      
Pooled investment vehicles  - 75,243,946 - 75,243,946 
AVC investments  - 71,813 - 71,813 
Cash Deposits  425 - - 425 
  425 75,315,759 - 75,316.184 
Defined benefit section      
Investment assets - SHL      
Pooled investment vehicles  - 277,449,543 - 277,449,543 
Cash Deposits  5,110 - - 5,110 
  5,110 277,449,543 - 277,454,653 
Total SHBS investments  5,535 352,765,302 - 352,770,837 

 
 

16. Investment risks  
 

Types of risk relating to investments 
 
FRS 102 requires the disclosure of information in relation to certain investment risks. These risks are set out by FRS 
102 as follows:   
 
Credit risk: this is the risk that one party to a financial instrument will cause a financial loss for the other party by 
failing to discharge an obligation.  
 
Market risk: this comprises currency risk, interest rate risk and other price risk.  
 

- Currency risk: this is the risk that the fair value of future cash flows of a financial asset will fluctuate because 
of changes in foreign exchange rates.  

- Interest rate risk: this is the risk that the fair value of future cash flows of a financial asset will fluctuate 
because of changes in market interest rates.  

- Other price risk: this is the risk that the fair value of future cash flows of a financial asset will fluctuate 
because of changes in market prices (other than those arising from interest rate risk or currency risk), 
whether those changes are caused by factors specific to the individual financial instrument or its issuer, or 
factors affecting all similar financial instruments traded in the market.  

 
The Trustees determine their investment strategy after taking advice from a professional investment adviser. The 
Scheme has exposure to these risks because of the investments it makes in following the investment strategy. The 
Trustees manage investment risks, including credit risk and market risk, within an agreed risk budget which is set 
taking into account the Scheme’s strategic investment objectives. The investment objectives and risk budget are 
implemented through the investment management agreements in place with the Scheme’s investment managers and 
monitored by the Trustees by regular reviews of the investment portfolio.  
 
Further information on the Trustees’ approach to risk management, credit and market risk is set out below.  This does 
not include AVC or top up investments as these are not considered significant to the overall investments of the 
Scheme. 
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The following table summarises the SHDML and SHL Section’s pooled investment vehicles that have significant 
exposure to these risks: 
 

 Credit  
Risk 

Currency 
Risk 

Interest 
Rate Risk 

Other 
Price Risk 

L&G UK Equity Index Fund ○ ○ ○ ● 
L&G North America Equity Index Fund (unhedged) ○ ● ○ ● 
L&G North America Equity Index Fund (GBP-hedged) ○ ○ ○ ● 
L&G Europe (ex UK) Equity Index Fund (unhedged) ○ ● ○ ● 
L&G Europe (ex UK) Equity Index Fund (GBP-hedged) ○ ○ ○ ● 
L&G Japan Equity Index Fund (unhedged) ○ ● ○ ● 
L&G Japan Equity Index Fund (GBP-hedged) ○ ○ ○ ● 
L&G Asia Pacific (ex-Japan) Equity Index Fund (unhedged) ○ ● ○ ● 
L&G Asia Pacific (ex-Japan) Equity Index Fund (GBP-hedged) ○ ○ ○ ● 
Fulcrum Diversified Growth Fund ● ● ● ● 
BlackRock Dynamic Diversified Growth fund ● ● ● ● 
BlackRock Sterling Short Duration Credit Fund ● ○ ● ● 
L&G Buy & Maintain Credit Fund ● ○ ● ● 
BMO Real Dynamic LDI Fund ● ○ ● ● 
BMO Nominal Dynamic LDI Fund ● ○ ● ● 
BMO Sterling Liquidity Fund ○ ○ ● ● 
     
Approximate exposure as at 31/12/20 (£m)     
SHDML Section 59.4 16.5 64.0 80.2 
SHL Section 222.8 61.0 239.0 306.2 

 
In the above table, the risk noted affects the asset class [●] significantly, or [○] only a limited amount / not at all. 
 
Investment strategy 
 
The Trustees have the following investment objectives: 
 

1. The Scheme should be able to meet benefit payments as they fall due; and  
2. The Scheme’s funding position (the value of the assets relative to the assessed value of its liabilities) should 

remain at an appropriate level.  
 
The Trustees set each of the SHDML and SHL Sections’ investment strategies taking into account considerations such 
as the strength of the Employers’ covenants, the long-term liabilities of each of the two Sections of the Scheme and 
the funding agreed with the Employers. The principles used to define the investment strategy are set out in each 
Section’s Statement of Investment Principles (SIP). 
 
The current investment strategy for both Sections is to hold:  
 
a. 65% in lower risk investments, some of which move in a similar way as the long-term liabilities of the Scheme. This 
allocation comprises of Buy & Maintain Credit (“B&M”), Short Duration Buy & Maintain Credit (“SDC”), Liability Driven 
Investments (“LDI”) and cash.  
b. 35% in return seeking investments comprising UK and overseas equities and Diversified Growth Funds (“DGFs”).  
 
Credit risk 
 
The Scheme invests in pooled funds and is therefore directly exposed to credit risk in relation to the solvency of the 
investment manager and custodian of those funds.  
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Direct credit risk arising from pooled funds is mitigated by the underlying assets of the pooled arrangements being 
ring-fenced from the investment managers, the regulatory environment in which the pooled managers operate and 
diversification of the Scheme’s investments amongst a number of pooled arrangements. The Trustees, with the help 
of their advisers, carry out due diligence checks on the appointment of any new investment manager or fund, and 
monitor for changes to the operating environment of the existing pooled funds.  
 
The Scheme’s pooled fund investments are structured as shown in the table below: 
 

Pooled Fund Pooled Fund Structure 2020 Value 2019 Value 
All L&G Funds & Aegon Fund Unit-linked life insurance policy £113,043,598 £84,203,142 
Fulcrum Diversified Growth Fund Open ended investment company £26,716,420 £25,277,069 
All BlackRock Funds Open ended unit trust £119,034,441 £104,324,522 
All BMO Funds Fonds commun de placement (Luxembourg) £128,588,666 £138,888,756 

 
The Scheme is indirectly exposed to credit risks arising on the underlying investments held by the pooled funds, where 
they invest in bonds. The indirect exposure to credit risk arises from the Scheme’s investments in B&M, SDC, DGFs and 
LDI funds.  
 
The managers of these pooled funds typically manage credit risk by having a diversified exposure to bond issuers, by 
considering the probability of default of those issuers, and having only limited exposure to bonds rated below 
investment grade. The magnitude of credit risk within each fund will vary over time, as the managers change the 
underlying investments in line with their views on markets, asset classes and specific bonds.  
 
Within the LDI portfolio there is exposure to credit risk as BMO uses derivative instruments. The terms under which 
the LDI portfolio is managed include provisions to manage the exposure to credit risk, such as limits on the exposure 
to any single counterparty and minimum credit ratings that all counterparties must meet. In addition, the derivative 
positions are collateralised daily, so as to limit the credit risk to one day’s market movements. 
 
Within the equity portfolio, there is exposure to credit risk as half of the overseas equity allocation is invested in GBP-
hedged funds, which use derivative instruments to hedge the currency exposure to Sterling.   
 
Currency risk   
 
As the Scheme’s liabilities are denominated in Sterling, any non-Sterling currency exposure within the assets presents 
additional currency risk. The Scheme is subject to currency risk because some of the Scheme’s investments are held in 
overseas markets.   
 
As at 31 December 2020, 5.0% of the SHDML Section’s investments are held in unhedged overseas equity funds 
(31 December 2019: 10.1%) and 15.6% are held in DGFs (31 December 2019: 15.7%). 
 
As at 31 December 2020, 5.6% of the SHL Section’s investments are held in unhedged overseas equity funds 
(31 December 2019: 9.7%) and 14.4% are held in DGFs (31 December 2019: 14.7%). 
 
The investment managers of the DGFs have discretion of the amount of currency risk to take within each fund to meet 
their respective performance objectives. The magnitude of currency risk within each fund will vary over time, as the 
manager changes the underlying investments in line with its views on markets, asset classes and specific currencies. 
Typically, the managers will hedge currency risk unless they expect it to contribute positively to returns or to provide 
diversification against other positions and risks run within the fund. The managers seek to maintain a diversified range 
of investments across asset classes and currencies, such that the individual exposure to currency risk is not a 
significant part of the overall risk of the fund. 
 
The investment managers of the B&M and SDC also have some discretion over the exposure to non-Sterling bonds.  
However, for these investments the currency risk is always hedged back to Sterling. The Trustees consider the 
overseas currency exposure in the context of the overall investment strategy and believe that the currency exposure 
that exists diversifies the strategy and is appropriate.  
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Interest rate risk 
 
Some of the Scheme's assets are subject to interest rate risk. However, the overall interest rate exposure of the 
Scheme’s assets hedges part of the corresponding risks associated with the Scheme’s liabilities. The net effect will be 
to reduce the volatility of the funding level, and therefore the Trustees believe that it is appropriate to have exposure 
to interest rate risk in this manner.  
 
The only assets the Scheme invests in with material exposure to changes in interest rates are the LDI funds and the 
B&M. The DGFs and SDC may also have some sensitivity to changing interest rates, but this sensitivity will vary over 
time as the underlying investments change, and it is not expected to be a significant driver of returns due to the 
investment approaches of these funds. 
 
Other price risk  
 
The Scheme’s assets are exposed to risks of market prices other than currencies and interest rates, such as the equity 
pooled fund holdings being subject to movements in equity prices. 
  
The Trustees monitor this risk on a regular basis, looking at the performance of the Scheme as a whole as well as each 
individual portfolio. The Trustees believe that the Scheme’s assets are diversified between different asset classes and 
within each asset class to manage this risk.  
 
The exposure to other price risk within the DGFs and other actively managed investments will vary over time 
depending on how the managers change the underlying asset allocation to reflect their market views. 
 

17. Concentration of investments 
 
Investments accounting for more than 5% of the net assets of the Scheme were: 
 

 2020 2019 
 £ % £ % 
SHL Section     
L&G UK Equity Index   32,415,316 8.3  26,536,179 7.5 
L&G Buy & Maintain Credit Fund 23,166,741 6.0 - - 
Fulcrum 20,696,732  5.3 19,581,692  5.5 
BlackRock Dynamic Diversified Growth Fund 23,244,737 6.0 21,278,058 6.0 
BlackRock Sterling Short Duration Credit 70,996,530 18.3 69,451,200 19.6 
BMO Real Dynamic 68,591,050 17.6 47,198,718  13.3 
BMO Sterling Liquidity 16,183,802  4.2 49,634,231  14.0 
 

18. Employer-related investments 
 
The Scheme did not hold any direct employer related investments during the year.  As the Scheme holds pooled 
investment vehicles, there may at times be indirect employer-related investments.  As at 31 December 2020, these 
represent less than 0.1% of the Scheme’s total assets.  
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19. Current assets 
 

 2020 2019 

 
SHDML 
Section 

SHL  
Section Total 

SHDML 
Section 

SHL  
Section Total 

 £ £ £ £ £ £ 
Pensions paid in advance 119,280 368,692 487,972 114,169 356,018 470,187 
Cash balances 557,564 348,748 906,312 344,761 290,062 634,823 
Other debtors 39,103 - 39,103 - 2,000 2,000 
 715,947 717,440 1,433,387 458,930 648,080 1,107,010 

 

20. Current liabilities 
 

 2020 2019 

 
SHDML 
Section 

SHL  
Section Total 

SHDML 
Section 

SHL  
Section Total 

 £ £ £ £ £ £ 
Unpaid benefits* 35,766 158,600 194,366 - 3,622 3,622 

 35,766 158,600 194,366 - 3,622 3,622 
*Post year-end adjustments relate to the payment of some retirements and investment fees. 
 

21. Related party transactions 
 
Related party transactions and balances comprise: 
 
Key management personnel 
 

• The Member Nominated Trustees that are also members of the Scheme are Alan Bateman, Glynn Parsley, 
Mike Rudkin and Ian Brown. Where Member Nominated Trustees are in receipt of any benefits they are 
received in line with the rules of the Scheme.     

• During the year £42,169 (2019: £55,122) was paid in respect of Trustee services provided by BESTrustees Ltd 
by the employer, in respect of fees and reimbursed expenses.  

 
Employer  
 

• At 31 December 2020 nothing was due back from the employer in respect of administration expenses 
incurred by the Scheme. All administration and investment expenses are now paid directly by the employer.  

 
Other related parties 
 
There were no other related party transactions. 
 
22. Contingencies and commitments 
 
In the opinion of the Trustees, the Scheme had no contingent liabilities at 31 December 2020 (2019: Nil). 
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23. GMP equalisation 
 
As explained on page 8 of the Trustees’ report, on 26 October 2018, the High Court handed down a judgment 
involving the Lloyds Banking Group’s defined benefit pension schemes. The judgment concluded the Schemes should 
be amended to equalise pension benefits for men and women in relation to guaranteed minimum pension benefits. 
The issues determined by the judgment arise in relation to many other defined benefit pension schemes.  
 
Under the ruling schemes are required to backdate benefit adjustments in relation to GMP equalisation and provide 
interest on the backdated amounts. The Trustees of the Scheme have been considering the issue and have established 
a Trustee sub-committee which is managing the process of addressing it. 
 
Based on an initial assessment of the likely backdated amounts and related interest the Trustees do not expect these 
to be material to the financial statements and therefore have not included a liability in respect of these matters in 
these financial statements. They will be accounted for in the year they are determined. 
 
The judgment did not address transfers out. This was the subject of a subsequent hearing in November 2020. The 
scheme has experienced historical transfers out which may be subject to adjustment as a result of the judgements 
reached in this subsequent ruling. Based on an initial assessment of the likely backdated amounts and related interest 
the Trustees do not expect these to be material to the financial statements and therefore have not included a liability 
in respect of these matters in these financial statements. They will be accounted for in the year they are determined. 
 

24. Subsequent events 
 
The markets continue to see volatility at the year end and subsequent to that due to global financial markets having 
experienced and may continue to experience significant volatility resulting from the spread of COVID-19 and other 
factors. In accordance with the requirements of FRS102 and the Pensions SORP the fair valuations at the date of the 
statement of net assets reflect the economic conditions in existence at that date.  
 
The Trustees have evaluated all subsequent events or transactions for potential recognition or disclosure through to 
the date on which the Trustees Report was approved and has determined that there were no additional subsequent 
events requiring adjustment to or disclosure in the Scheme’s Annual Report. However, as the situation is fluid and 
unpredictable, an estimate of the precise financial effect on investment assets and liabilities is not possible at the date 
of approval of the financial statements. 
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Independent Auditor’s Statement about Contributions, under Regulation 4 of The Occupational Pension Schemes 
(Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, to the Trustees of 
the Siemens Healthineers Benefits Scheme  
 
Statement about contributions payable under schedules of contributions  
 
We have examined the summary of contributions payable to the Siemens Healthineers Benefits Scheme, in respect of 
the Scheme year ended 31 December 2020. 
 
In our opinion the contributions for the Scheme year ended 31 December 2020 as reported in the attached summary 
of contributions on page 40 and payable under the schedule of contributions: 
 

• For the SHDML Section have in all material respects been paid at least in accordance with the schedules of 
contributions certified by the actuary on 26 March 2019.  

• For the SHL Section have in all material respects been paid at least in accordance with the schedule of 
contributions certified by the actuary on 11 November 2019. 

 
Scope of work on statement about contributions 
 
Our examination involves obtaining evidence sufficient to give reasonable assurance that contributions reported on 
page 40 in the attached summary of contributions have in all material respects been paid at least in accordance with 
the schedule of contributions.  This includes an examination, on a test basis, of evidence relevant to the amounts of 
contributions payable to the Scheme and the timing of those payments under the schedule of contributions.   
 
Respective responsibilities of trustees and auditor 
 
As explained more fully on page 18 in the Statement of Trustees’ Responsibilities, the Scheme’s Trustees are 
responsible for ensuring that there is prepared, maintained and from time to time revised a schedule of contributions 
showing the rates and due dates of certain contributions payable towards the Scheme by or on behalf of the employer 
and the active members of the Scheme.  The Trustees are also responsible for keeping records in respect of 
contributions received in respect of active members of the Scheme and for monitoring whether contributions are 
made to the Scheme by the employer in accordance with the schedule of contributions. 
 
It is our responsibility to provide a statement about contributions paid under the schedule of contributions and to 
report our opinion to you. 
 
Use of our statement 
 
This statement is made solely to the Scheme’s Trustees as a body, in accordance with the Pensions Act 1995.  Our 
audit work has been undertaken so that we might state to the Scheme’s Trustees those matters we are required to 
state to them in an auditor’s statement and for no other purpose.  To the fullest extent permitted by law, we do not 
accept or assume responsibility to anyone other than the Scheme and the Scheme’s Trustees as a body, for our audit 
work, for this statement, or for the opinions we have formed. 
 
RSM UK AUDIT LLP  
Statutory Auditor  
Chartered Accountants  
Portland, 25 High Street  
Crawley  
West Sussex RH10 1BG 
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During the year ended 31 December 2020, the contributions paid to the Scheme by the Principal Employers and under 
the Schedules of Contributions were as follows: 
 

 SHDML Section SHL Section Total 
 £ £ £ 
Contributions required by the 
schedules of contributions 

   

Deficit funding 1,092,627 4,480,000 5,572,627 
Total per the Fund Account 1,092,627 4,480,000 5,572,627 

 
 
 
 
 
Approved by the Trustees on…………………………………………………………………………and signed on their behalf by: 
 
 
 
 
Trustee signature      Trustee signature 
 
 
 
 
 
Print name      Print name 
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Name of Scheme      Siemens Healthineers Benefits Scheme – SHDML Section 
Effective date of valuation     1 January 2018 
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Name of Scheme      Siemens Healthineers Benefits Scheme – SHL Section 
Effective date of valuation     30 September 2018 
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